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* Health is defined as a state complete physical,

mental and social well-being and not merely the
absence of disease or infirmity.

(World Health Organization - WHO, 1948)
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(Person s individual characteristics & behaviors)
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Determinants of Overall Health

5% » |ndividual Behavior
® Genetics
40%
1 Social Circumstance

Environmental Factors

» Health Care

Source: We Can Do Better — Impraving the Health of the American People, The New England
Journal of Medicine, September 2007

Yadumnuagun

Social determinants’ role in health

Factors beyond medical care play significant roles in
impacting patients’ health

@ Socio-economic factors, 40%
@ Health behaviors, 30%
@ Healthcare, 20%

Physical environment, 10%

Source: University of Wiscansin, Population Health Institute, percentage estimates of impact
on patient health,
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2 (Unlversal health coverage : UHC)

* Universal health coverage (UHC) e

vmﬂuu,av%uﬁu@ﬂmaﬂﬁmmﬁmumLmummw Uaanulsn
N wuw waznsilszaunlszang ey mﬂuusmﬁmuﬂmmw
‘mvuﬂevawﬁwa Tmﬂ‘mﬂ@vﬂummﬂﬁﬁmm?mmumvimmmmv‘wwm
TEnann T ANENNAIUINNIeNIF N

All people and communities can use the promotive,

preventive, curative, rehabilitative and palliative health
services they need, of sufficient quality to be effective,
while also ensuring that the use of these services does not
expose the user to financial hardship.

http://www.who.int/health_financing/universal_coverage definition/en/
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(Equity in access to health services)
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REALITY EQUALITY EQUITY JUSTICE

One gets more than is The assumption is that Everyone gets the All 3 can see the game
needed, while the other everyone benefits from support they need, without supports or

gets less than is needed. the same supports.This which produces equity. accommodations because
Thus, a huge disparity is is considered to be equal the cause(s) of the
created. treatment. inequity was addressed.

The systemic barrier has
been removed.

https://www.google.com/search?q=Equity+&tbm=isch&ved=2ahUKEwjmppbThYr2AhVMQmwGHRgnACYQ2-

cCegQIABAA&oOq=Equity+&gs_lcp=CgNpbWcQAzIFCAAQgAQyBQgAEIAEMgUIABCABDIFCAAQgAQyBQgAEIAEMgUIABCABDIFCAAQgAQyBQgAEIAEMgUIABCABDIFCAAQgAQ6BAgAEBM6E6CAZAELEDEIMBOggIABCABB
CxAzoLCAAQgAQQsQMQgwWE6BAEAEENQS5QpYmylg7ChoAHAAeACAAVGIAeUEkgEBOJgBAKABAaoBC2d3cy13aXotaW1nsAEAWAEB&sclient=img&ei=LfsPYgbcCMyEseMPms6CsAl&bih=761&biw=1368#imgrc=W{Tix
pelhlupMM
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https://en.wikipedia.org/wiki/List_of countries_with_universal_health_care

Countries with free and universal health care
Countries with universal but not free health care
Countries with free but not universal healthcare
Countries without free nor universal healthcare
Unknown
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1. Weldmdaaanailusssu (Equity)

1. msvinludissuugunwaauuun  (Universal health coverage)
2544, 2545 s Wvansisznuguniwaauuin (Universal coverage: UC)
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6. Harmonize health care (Modern vs Complimentary medicine)
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Health Literacy

Yy Kristine Sgrensen, 2017
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wasuszantulunis

wnae (access) winla (understand) awnsailszidiu (appraise)
waz Uszansld (apply) 1aya information
lun1snndau (form judgment) uazangula (take decisions )

lumsauaguniw (healthcare) nvsilesiulsn (disease
prevention) uaznsdaasngann (health promotion)lu
Tamlerandu

fendld ( maintain) wazsaun (improve) aunwadan (quality
of life) naandrangde
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n1snszanaatura (Decentralization)

. Tsanenunaluriinuaasdy (Autonomous hospital
. angrgunw (Health assembly)

sssnyngunn (Statute on health system)
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The WHO Health System Framework

SYSTEM BUILDIND BLOCKS OVERALL GOALS/OUTCOMES
" sTuuusNIs ™
Service Delivery
. whfie
AdvauaiusgunIn arntlusssu
Health Workforce ﬂ““ﬂﬂu Improved Health (level and equity)
= ACCESS
sTuutayarIEaNs COVERAGE AAUAUDIAMUGDINTS
Health Information Systems : Responsiveness
 waluladmenisunne > Auerundoodenu & n1sidu
Access To Essential Medicines Social and Financial Risk Protection
- SAFETY
a1 ldsudrugunw Usz@ndnrmwnisuinis
Financing L LU N Improved Efficiency
_ aMulanasiu
aMzsilnuarsssunAua

Leadership Governance J

o A o
ASAUSTUUR2ANN: avalsnaunnivilsesiea
The Six Building Blocks of a Health System and Desirable Attributes

sautlasann World Health Organization. Everybody’s business: Strengthening health systems
to improve health outcomes: WHQO’s Framework for action. Geneva, WHO, 2007.

szuuganw, d294, https://www.hsri.or.th/researcher/classroom/detail/4741
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* Planning

* Organizing
POLC framework

planning, organizing, leading and controlling

* Leading

Controlling
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http://ictapp.moph.go.th/response/admin/file/ops-moph-
riskmanagement580403.pdf
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